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Work Package 1:

Skills Needs Identification 

o Task 1.1.2 Current skills needs 
o Task 1.1.3 Future skills and competence needs
o Task 1.2.1 Skills and Competence GAP current and future
o Task 1.2.2 Identification of mismatches on a structural basis
o Task 1.2.3 Impact on occupational profiles  

Presentator
Presentatienotities
The Current and Future skills tasks have mapped the situation of seafarers at sea and at shore Task 1.1.2 Current skills needs (Reality & Mapping)Task 1.1.3 Future skills and competence needs (Possible future development) The tasks 1.2.1 to 1.2.3 are summaries and analysis of the previous reports and how this impacts educational structure and occupations



Current skills needs 

Research Method

Seagoing
1100 respondents

Shore based
450 respondentsLiterature review

Presentator
Presentatienotities
Literature reviw cover: EU projectsArticles Studies & reportsCurrent skills researched through a online questionnaire distributed both to seagoing and shore based personnel during October and November 2019



Age of respondents

Presentator
Presentatienotities
The respondents was fairly evenly distributed over age groups 25 – 65 years old, with a little more in the 55-64 age group. Few below 25 and above 65. 



Research Method

Future skills needs

Interview Key Visionaries/
Maritime Experts

Analyse reports on future development
DNV-GL,  Lloyds, Gartner group etc

Mapping of METs and METs 
competence programs

Presentator
Presentatienotities
Future Skills researched through interviews of visionaries in maritime shipping and analysis of reports on future trends and developments such as DNV-GL, Lloyds and Gartner Group. Mapping of METs and MET competence programs were conducted for the later studies. 



Survey shipboard personnel

Overburdened with 
obsolete knowledge? 

Important topics 
are missing?

Satisfactory in 
all respects?

Yes: 40% Yes: 50% Yes: 30% 

Presentator
Presentatienotities
Some key findings of the current skills needs.



Source: EMSA and countries

Presentator
Presentatienotities
A mapping of MET academies and STCW courses shows there are a large number of academies with a huge number of courses. The courses are not derived from a common national template, but are MET specific implementations of STCW
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Presentator
Presentatienotities
Much fewer METs offer STCW and BSc programs. 



STCW

European countries

Baseline

Highest competence 

Future skills needs: 
• Digital
• Sustainable
• Transversal
• Leadership

Current skills GAP:
• Computer literacy
• Leadership
• Maritime law
• Teamwork 
• English proficiency
• Maritime economy
• Maritime technology

Competence now and in the future

Presentator
Presentatienotities
European countries offer different levels of maritime competence while conforming to the same set of requirements – STCW. We suggest to raise the competency level to a Baseline and Highest competence through extending current study programs. 
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Presentator
Presentatienotities
Currently, many aspects of the white segments are delivered by the maritime industry. For those seafarers seeking a transition to land based jobs, they will need to find and register for competency programs that support that transition themselves; like BIMCO masterclass or NTNU Master of shipping management or other similar program. 



Structure of maritime competence 

Presentator
Presentatienotities
STCW establish minimum requirements, seafarers comply with. METs interpret and implement STCW, and some add to that industry requirements, such as Dynamic Positioning competency from Nautical Institute, Offshore Crane Operator competency from OPITO( conforming to the standard set by Sparrow) or NORSOK or GOMO



WP1 Skills need identification

Current skills needs 
• Maritime economy
• Maritime law
• Ships technologies
• Green skills
• Digital skills 
• Transversal skills

Future skills needs: 
• Digital 
• Sustainable
• Transversal & Transitional
• Leadership
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